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Organization KPLs (Care Competency)
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FTUUMITUIHIINAH (Performance Management System )
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NURSE

N = NOBLENESS

U = UNITY

R = RESPONSIBILITY
S = SENIORITY

E = EDUCATION

lsznou , 2550



NURSING

® N =NOURISH U = UNDERSTAND R= RIGHT
® S = SAFETY I= INTELLIGENCE , INVESTIGATE
® N= NICETY G = GRACEFUL

lsznou , 2550
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Leddy & Pepper, 1998
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AUTONOMY
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SCOPE OF PRACTICE

DIRECT ACCESS TO
THE CLIENT

STANDARDS OF PRACTICE

DECENTRALIZATION OF NURSING CARE DILIVERY SYSTEM

NURSING HIERARCHY

KNOWLEDGE REQUIRED

24 HRS ACCOUNTABILITY
DISSEMINATION OF KNOWLEDGE REQUIRED
|
PROFESSIONA L NURSE SPECIALIZED BODY OF KNOWLEDGE
GROUP COMMITMENT TO SERVICE IDEAL

Mass and Ada. K, 1990
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