Nursing Leadership :
Magnet Style
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Focus of magnetism 14 o 11
Usziiuvues ANCC (Urder and Maroach,
2002 & Liss-Hottz et al., 2004)
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Kramer and Schmalenberg(2002)
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Hayburst et al(2005) Tertiary care
Hosp North California
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Management magnet Style
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